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The Untapped Potential of

Women in Nonprofits ...

Leadership

Women make up the majority
of all nonprofit staff positions.

3 thesr organizatian’s
staff was ‘predominantly
n WO,

But leadership positions at large
nonprofits” are Mostly held by men.

0 of respandents from
n large nonprofits said
thelr organization

‘favors males over
equally quaklied lemales’
for top positians.

0 of respondents from
n large nonprofits said
their arganization’s

CEQ is mala.

0 of respandents at large
n nonprofits said their
ofganization’s board was

‘predominantly male’

Fundraising

How would large nonprofits succeed with more
women on the board of directors?

0 of respandents from
59 / large nonprofits said the
0 organization could be mare
effective at accomplishing
its mission.
0 of respondents fram large
58 / nonprofits said the
0 organizaticn could be
mare effective at raising
money from female donors,

The majority of respondents who are not
already a leader aspire to be one.
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What reasons do women cite
for not aspiring to be a nonprofit leader?
Reason Cited

559%
%,
- '!'I:!fﬂ Beleve They Can't Do The Job

Large nonprofits may be Missing out on a significant amount of donations by...

of respondernts from
largz nanprofits said
“..not putting as much
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effort into idemtifying and
soliciting atfluent female
donors as it does aflluent

male donoss.
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of respondents fram
u large nonprafits said
u ‘..ot giving affluent

female donars as much
respect 3= affluent
mabe donors!
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